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2016

Annual Employee Survey (AES) Report

FIELD PERIOD May 3 - June 14, 2016
SAMPLE OR CENSUS CENSUS
NUMBER OF SURVEYS 157
NUMBER OF SURVEYS 204
RESPONSE RATE 77.0%

items identified
2 as challenges

(35% negative or
higher)

items identified
as strengths
(65% positive or

34

Engagement Index Score

2016 ENGAGEMENT INDEX

69%

INTRINSIC

LEADERS LEAD WORK

SUPERVISORS

EXPERIENCE
74%

55% 76%

Federal Employee Viewpoint Survey

Highest % Positive Items

Select:

Highest % Positive

( Highest % Negative Items

Q9 | have sufficient resources to get my job done.
Q33 Pay raises depend on how well employees perform their jobs.
Q32 Creativity and innovation are rewarded.
Q67 How satisfied are you with your opportunity to get a better job

in your organization?

Q18 My training needs are assessed.

Select:

Q7 When needed | am willing to put in the extra effort to get a job
done. 97%
5 | like the kind of work I do.
Q 92%
Q8 |am constantly looking for ways to do my job better. _ -
0
13 The work | do is important.
Q12 !know how my work relates to the agency's goals and priorities.
\ J
\

| Highest % Negative

44%

36%

32%

32%

32%




